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OPERA EUROPA - SOFIA

#MeToo Belgium

• Number of complaints registered  in Belgium 2008 – 2014 for the 
sector: Culture and Media

2008 2009 2010 2011 2012 2013 2014

8 7 10 18 67 24 15
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LA MONNAIE – ALL PERSONNEL

La Monnaie – total personnel Never Some‐
times

Often Very 
often

Harassment at work 46,8 29,0 20,6 3,6

Aggression or conflicts with colleagues 56,0 38,1 6,0

Aggression or conflicts with superior 72,3 23,2 2,6 1,9

Sexual harassment 82,9 14,9 1,5 0,7

275 out of 393 personnel completed the questionnaire – 70%
130 male, 125 female, and 20 who didn’t give a gender

Out of which 230 completed the section on harassment
116 female, 114 male

* Results are in percentage

MUSICAL DEPARTMENTS

Musical Departments Never Some‐
times

Often Very 
often

Harassment at work 56,0 18,0 18,0 8,0

Aggression or conflicts with colleagues 61,1 25,9 13,0

Aggression or conflicts with superior 81,5 13,0 3,7 1,9

Sexual harassment 81,5 18,5

138 in the departments of which 85 male, and 53 female
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SUPPORT DEPARTMENTS

Support Departments Never Some‐
times

Often Very 
often

Harassment at work 51,1 26,7 18,9 3,3

Aggression or conflicts with colleagues 63,4 32,2 4,3

Aggression or conflicts with superior 80,6 17,2 1,1 1,1

Sexual harassment 87,1 11,8 1,1

83 in the departments, of which 21 male and 63 female

TECHNICAL DEPARTMENTS

Technical departments Never Some‐
times

Often Very 
often

Harassment at work 38,3 36,4 23,4 1,9

Aggression or conflicts with colleagues 47,5 48,3 4,2

Aggression or conflicts with superior 61,3 32,8 3,4 2,5

Sexual harassment 80,2 15,7 3,3 0,8

171 in the departments, of which 101 male and 70 female1

X
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FEMALES

Females Never Some‐
times

Often Very 
often

Harassment at work 45,7 30,2 19,8 4,3

Aggression or conflicts with colleagues 55,3 38,2 6,5

Aggression or conflicts with superior 69,9 28,5 0,8 0,8

Sexual harassment 78,9 19,5 0,8 0,8

116 females out of 186in total

MALES

Males Never Some‐
times

Often Very 
often

Harassment at work 48,2 28,1 21,1 2,6

Aggression or conflicts with colleagues 56,7 37,0 6,3

Aggression or conflicts with superior 73,8 19,0 4,0 3,2

Sexual harassment 85,9 10,9 2,3 0,8

114 males out of a total of 207
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La Monnaie Preventative, Reactive and Support 

• 2 people of trust

• in‐house psychologist to give counselling

• informal and formal procedures for reporting and dealing with complaints

• Increasing awareness of what might be seen as inappropriate behavior during 
‘stress and organisational’ workshops and in ‘communication and conflict 
management’ workshops

• ‘leadership’ training 

• Risk analysis questionnaire for separate departments. These have already been 
done in the scenery workshops, the costume workshops and the chorus.

Further Thoughts

• Collective responsibility diminishes individual responsibility

• Culture of blame/ victimisation

• The culture in the house
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